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PM Internship Website

https://pminternship.mca.gov.in

ufreggor LIMS Video Link in Hindi

https://www.youtube.com/watch?v=WrCEpQ6BzNU
https://www.youtube.com/watch?v=0VCbbGfEVbA

https://www.youtube.com/watch?v=1F6RiNsf1Eg

ufreor LMS Video Link in English

https://www.youtube.com/watch?v=CRUpP wI\o0
https://www.youtube.com/watch?v=tWRODZVbhoE
https://www.youtube.com/watch?v=v-tFRd1]Vxw
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https://www.youtube.com/watch?v=WrCEpQ6BzNU
https://www.youtube.com/watch?v=0VCbbGfEVbA
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https://www.youtube.com/watch?v=CRUpP_wlVo0
https://www.youtube.com/watch?v=tWRODZVbhoE
https://www.youtube.com/watch?v=v-tFRd1jVxw
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Deeptl Gaur Mukerjee, 1As Government of India

Secretary - mﬁa mﬂ Mlmstry of Corporate Affairs

N Delhi
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[ e
D.0.No. PMIS-01/10/2024 . 30% October, 2024
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I would like to draw your attention to the Prime Minister’s Internshlp Scheme which
was announced in the Budget 2024-25. The scheme aims to provide internship opportunities
to one crore youth in the top 500 companies in five years, Through this Scheme, youth will gain
exposure for 12 months to real life business environment, across varied professions and

employment o;pportumﬁes

aF A
h l\ . A 2.-  Aszpinitiation of this a.mb1t10us Scheme, a pilot prOJect targeted at providing 1.25 lakh
I exgship opportunities for the financial year 2024-25 has been lainched on 3% October, 2024
gﬂ;fpe € edback received and the evaluation of outcomes during the implementation of the pilot
aiv W.P&Qﬁe‘gﬁu d be factored in while rolling out the full-fledged PM Internship Scheme. A copy
of the gui tlines issued on 3% October, 2024 which were alsg addressed to you with a request.
to nominate a nodal officer for scheme implementation, is enclosed for your kind reference.

This scheme is envisaged as a central sector scheme and would be in addition to other similar

J el J’ schemes if Zxﬁ bemisx:plemented in your State. E )
1!31‘31 ﬁe) the scheme are those who are between 21—24 years of age and are

M in ﬁ111 time employment or education. Further, no member of their family should be a
‘ government employee or have an income of more than 8 lakh in the financial year 2023-24.
nder the scheme, every intern will receive a monthly allowarice of Rs. 5000 (out of which Rs.
4500 is to be paid by the Ministry of Corporate Affairs, and Rs. 500 by the company from its
CSR funds)-as monthly allowance, along with Rs. 6000 as a one-time grant for incidentals, to
7] )9%W be paid by the Government. The training cost is'to be borne by the Company, from its CSR
funds. Further, insurance coverage shall be provided to each individual intern under Pradhan.
Mantri Jeevan Jyoti Bima Yojana and Pradhan Mantri Suraksha Bima Yojana, for whlch

premium amount shalt be provided by the Central Government :

4. The pilot project is. being implemented through an online portal
wwy.pminternship.mca.gov.in.  Companies have offered about 1.27 lakh internship
opportunities covering 25 sectors, 36 States/ UTs and 745 districts. The internship opportunities
have Been offered for youth who have passed High school (about 31,500), Higher Secondary
(8,826), ITI certificate holders (about 30, 48! Diploma holders (about 21,222) and Graduates
(about 35,050). At present the. process of registration and applications for internship is going
on Youth are able to explore the opportunities available, and apply for the offers as per their
preferences and skills. At the national level, more than 2 lakh internship applications have been. -
\\ ceived so far. The number of intemship opportunities offered by the top companies in your
%t

ate are about 8506. The detaﬂs of thé*opportunities offered in your state are attached.

BRI . 519, U {7, TN waw, 8. fewel-110001
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5. ‘This scheme is an excellent opportunity for youth living in various districts of your state
to gain exposure to business envitonment of top companies, enhance their. technical and
behavioural skills thereby improving their employability. I would request you to nominate a
nodal Departrnent for this scheme, as the opportunities offered are across all levels of education
and requires a coordinated approach at the state level. We would collaborate with the above -
Department and seek their valuable support in implementing the scheme. We.look forward to
working with you so that the youth of your State are able to avail the unique opportunity offered
by the Prime Minister’s Internship Scheme ~ Pilot Project. -

_ &rﬁ\ A%GQAOQA /

Yours Sincerely,

. X

(Deepti Gaur Mykerjee)
L

Encl: As above.

Shri Manoj Kumar Singh
Chief Secretary
Government of Uttar Pradesh
" Lal Bahadui Shastri Bhawan
Lucknow — 226 001



District wise Internship bppurtunity offered in UTTAR PRADESH in PM Internship Scheme- Pilot Projéct'

sl. No

District/ Qualification

Number of Internship Opportunities

SERERPEY]

Agra 274
10th 107
12th 50
Diploma 10
Graduation 77
. 131
54
4
Diploma 17
Graduation 16
i D)
Ambedkar Nagar 137
10th 11
.- Di#l@ma 3z
Graduation 37
m 57
Amethi 125
10th 10
_ Dip!oma _ A5,
Graduation 9
ITi 91
Amroha 16
10th 10
Graduation 2
m 4
Auraiya - 209
10th 68
12th 56
Diploma.. 14
' Graduation 49
i 22
Aycdhya 50
10th 11
Diploma 3
Graduation 15
ITl 21
Azamgarh 25
10th 16
Graduation L
- 2 T
Baghgat 7l L




IR )

_ 10th - 10
. . Dfp|oma 2
. Graduation 11
1Tl 4

10] . " ahraich - , 18
10th 12
 Graduation o o

P F N T T S R N

11

hiy

Diploma . . 6

Graduation . 4
m o A o
12 Balrampur 43
! : 10th R g Y
L2th

‘Graduation

Il ' 28
13 . Banda .45
' 10th 12

' " Graduation ' . 7
m_- ' 11

15| . Bara Banki ' | s
10th : . .12
12th ' 1
Diploma ‘ 15

Graduation - 5
m ' 53

15 " Bareilly : ' 189
10th ' 78
12th : 18
Diploma ) . 13

_ Graduation ' : 56
.oom , : 24
‘16 Basti | ’ 35
10th . : L 12
Graduation . ' 21
m ‘ 2

17 | - Bhadohi " 10
- 1oth ]
m - i 2. .

. B . 2 B
i8 Bijhor - ) . 55

= x 3




- 10th 20
“12th 1
Graduation 15
171 19
19 Budaun 24
10th 14
Graduation '
20 * Bulandshahy 53
"10th 15
12th 3
Diploma 5
Graduation 10
m 19
21 Chandauli 14
o _1oth- g .
! 12h 2
-Graduation
ITI 2
le Chitrakoot 14
10th -3
. i
) Graduation 2
23 Deoria 19
10th 14
12th -
Graduation
17l
24 Etah 33
10th: 18
Diploma
- Graduation
.m
25 Etawah 46
10th '
Diploma
Gréduation 4
AITI 27
26 Farrukhabad 19
. 10th 16
_ Graduation
1Tl
27 Fatehpur- . 39
10th 11




Graduation 7
ITl 13
36 | Hardoi 84
10th 13
Diploma 8
Graduation 31
e >
=12 O, L
Diploma 7
Graduation 11
i 18
38 Jalaun .25
10th 10
Diploma
Graduation
i3 1w
35 " Jaunpur 21
. 10th 17
12th 1
Graduation
T 1 e . e
10 " Jhansi, 42
10th 32
12th
- Diploma
Graduation
i
41 Kannauj 21
10th 14
Graduation
T
42 Kanpur Dehat 82
10th 13
12th a
- Diploma 26
Graduation 20
Tl 15
43 Karipur Nagar 357
10th 150
12th 29
Diploma ' 35
Graduation ‘103
. 'ITIl“"‘.'"" - 39

L5
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44 Kasganj 11
10th 7
Graduation
m 3
45 Kaushambi’ 41
10th B
Graduation 28
e o iy e e R
= mz:.s P T
10th 15
Diploma 2
. Graduation 12
(T 30
47 Kushinagar 16
~ 10th 13
m 3
32 Lalitpur 1%
10th 11
I 3
49 Lucknow 1082
. 10th 348
i -
Diploma 91
. Graduation 497
i 84
50 . Mahoba 10
-~ 10th 8
Graduation
1l 1
51 Mahrajgan] 18
' 10th i1
12th
Graduation
52 Malﬁpurl 36
. 10th 14
Diploma
Graduation 4
Tl 13
53 | Mathura 74
10th 60.
12th 2
- Graduation
IT] L 11
Mau i 14

54




_ ) . 10th ' 11
T - - 1T 3
55 ~ Meerut 143
10th 95
12t
Diploma . 7
Graduation : : Co 20
T =
56
13 -
ITl-. : 2
57 Moradabad - 116
10th _ 67
12th’ ' 10
Diploma . ' 7
I N Graduation . 12
' m B 22 e
58 Muzaffarnagar . . 91
10th ) 26
Diploma - 18
_ Graduation ) - 32
. i \ 1Tl s 17
' TTm T : m
' 10th 30
m ' 2
60 Pratapgarh ) 37
' 10th _ 11
Graduation : - . . 14
ITi 12
61 Prayagraj 2 223
' 10th . 76
1oth - | 12
Diploma 40
Graduation . 29
Il ' 66
62 -Rae Bareli ’ 157
' 10th 14
Diploma . : ‘ ' 39
Graduation - 33
mo. : 71
63 | . - Rampur ‘ .30
' ' 10th 9
Diploma - .3 i
Graduation * £ ! L

“ . 5 5 ) s . s



m 17 —‘
'64 Saharanpur 50
10th -15
.Dlp!oma 2
Graduation 10
1T} 23
B5-: _ - Sambhal - 23
£ Fopidont qabr.l_-' TP T T : 5;;; SRR : 2
Diploma 2
Graduation 2
M 1Tl 8
66 Sant Kabir Nagar 8
 10th 8
67 shahjahanpur 43
10th 15
B 12th iz
Diploma
Graduation
m 8
68 Shamli _ 16
__10th -
) - Diploma 1
Graduation 2
m 4 ‘
69 Shrawasti B ]
10th 8 ]
70 Siddharthnagar 9 J
10th 9 B
71 Sitapur 62 J
10th 16 K
12th 1 J
Dipldma 5
Graduation 12
M 28
72 Sonhhadra 645
10th 21
12th 15
Diploma 139 J
_Graduation 16 ‘ .
m 454 J
73 Sultan_;')ur 19 - T
" 10th R J
| 12th
. i = .

T



' Graduation
L m 1
74 -, Unnao 19:
10th 10
Graduation 5
Tl ] 4
751 - - " Varanas| t U265
) ] lnth - e P ix 126 A o ind BN P T L PRIY FER S Ve )
- e AR Yty b A D et 2R ?‘—%E'_‘;{'}F,"J.f:&ﬂ_‘.ﬁ!‘.’;ﬂ-;\‘zr#-{z-‘.;12th“,'--u:'a:.'.'_r‘-ﬁm;a;lu:---..-.... Mo ;* : ! it Ol iy b T
Diploma 4 J
Graduation 82
m 12
Total Interriship opportunity in the State 8506
. 2 - ' ¥

¥
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F. NO- CSR/ 13/35/2024
Goverament of India -
Ministry of Corporate Affairs
- (PMIS Cell)

sk

| , D‘l Rmendra E&ggsad @@%
et R ke New Deilu 110 001-

| Dated: 03.10.2024
QOffice M 'momndum

Subject: Guidelines for “ane Mxmster 3 Internship Scheme Pilot Pre;er:t (F‘manclal
' Y&ar 2024~25)”

The P-mme Minister’s Internship Scheme in Top Companies has been announced in
ihe Budget 2024-25 (Sttieme). 1t atms o provide interpship'opportunities to one crore youth in
top 500 companies in fiveyeats. Through this Scheine, youth will galn exposute for 12 menths -
to real-1ifé Business environment, agross varied prqfes’s‘i‘an&and-e.mpﬁoym’ent-oppoz-tuni'ties'.

2.. As an initiation of‘ tlns ambmous Saheme whioh invo!‘ves multtple stakeholders and

5% Floor, ‘A’ Wing; Shastri-Bhawan, -

innovative concepts of- skl

irtternship oﬁpounme :s bemglaunched for the Fmancza] Year (FY) 2024-25 The top!

companies for this Pilgt Prq]ect have been identified on the basis of the average of €SR
“expenditure efthe last: three  years. “Parti¢ipation of the compandes in this Scheme isvo iumary .
A Histof these companies would be upleaded on the PM Internship ScHeme: Portal

3 [nternstilp, for the purpose of this Scheme is-envisaged as an arrangement betweati the
intern and e company in:which the. company provides an oppoitunity to e intem to.get
teiitting, @i experfense ‘and- skifls ‘withiin the real-life envifonment of the busingss or
,ergamzatinn that helps in - bridging the .gap between academic. ledrning and industey
tequirerments, inturn, assistiizg enhancement of her/his employability.

4. Scope: The Schems: is sepatate from all the existing scheﬁes refated fo skill
developmeiit, apprenticeships,. internship and student trammg proprammes, etoi. belhg:

implentented asross 41l thie States & UTs of Incha, and - will run- mdependently of all guch. -
Central/State; sehemes.

5. Snlléllt Fentures of: ‘the: Pilot Prnjact
5 1 Inter:ns‘th Duratipn: Duratson of the Internsh1p shatf be 12 montfis. At least half of

the internship. period must be: Spetlt in the deial workmg expenence/ Joh envirotiment, and ot -
inl the.classroor. _



52 Ehglblhty criferia for candidates

5.2.1 Age: Youth aged between 21 and 24 {as. on the \ast date for submission of apphcatlon)
belonging to Indian nationality, who are not employed fuill-time and not engaged in full-time

Aeducatuon Cand adates enrolled in onhne/ distance jearning program mes are eligible to apply.

o @ﬁpnﬁﬁﬁ&&va«ﬁm&iﬂaamnﬁamm sl iRigshld am&qbtnmaxeﬁrbm&a&eﬁényfe@hmm

'Insutute, or afe graduates with degrees such as BA, B. Se, B.Com, BCA, BBA, B. Pharma, etc.
.are ellg1ble

523 Ineligibility criteria: The fol lowing persons dre ineligible to participéte.:

""S 22 ﬁdncatmnal Quahi' cationss Candidates who have passcd ngh School H[gherm

()  Graduates from IITs, [TMs, National Law Universities, [ISER, NIDs, and 1ITs.

(i)  Those having qualifications such as CA, CMA, CS, MBBS, BDS, MBA, any
master’s or ligher degree.

ity itiose undergomg ‘any skl apptﬁmweship, internship or- student training
progrativme under Central Governiment o¥ State Government sehemes.

(ivh)' Those who have . completed appr’eriticeship, training under National -
‘Apprenticeship Traiming Scheme (MNATS) or National Apprentlceshlp:

Promotton Scheme: {NAPS} at‘any poinl.

' forr-*Yzozam

(vi')-l If any member of the fami ly isa pcnnanenﬁfregular govcmment cmp}oyee

Note: For the purposes of the Pilot Pro_leet
- (1) “Family” méans self; parents and spouse. :

(if) "‘Govcrnment” means Central and State Geovernments, UT admumstrai:mn,
Central: and. Stater PSUs, statumry otgahigations, focal badw&» ite:

- iy “Emplayee” means regular/ permqnent ‘employess but des. not mciude
contraciuat cmplqyees : ;

83 -Cri‘tenafor the companies: (Partner-(’:ompaniés)'m participate '

53.1 ‘The top 500 compamcs have been identified by e Minisity on the basis of their

a'veraga ESR expenditure of tHie tast three years; Apar.t from thsse, any other contpany/ bank/ -

finantal mstnunon desitous of participating in the Schieme, may do so with the approval of the

Ministiy of Corporate Affaits (MCA), which ‘would: tike-a view keeping in view under
represented sectars and aveas in the abiove mennoned 500 comipanies.

5.3.2 I case the Partrer Company. cannot dlrectly provsde: snch mter‘nship oppartumtres i :ts
own company, it may’ tle—up with:

. Compames in its forward and backward supply cham {e.g Supphers/ customers/
vendors), or

F) - e E}



s Other Compames/[nst:tutmus in its Group; or otherw1sc

5.4  Supportand Benefits: Thisisa Direct Benefit Transfer (DBT) Scheme. Details of the
support, financial benefits and funding pattern under the Scheme are given below: -

5.4.1 Monthly assistance to the interns: Monthly assistance of Rs. 5,000 will be paid to the
interns for ﬂgg entire duration. of. 12. manths. of he. internship.- Out-of this, -every-month ‘the
company, based on the attendance and related | company pOllClBS regarding good condyict, etc,
e e T T B TR Ul T T s tmnp-ex11"fi"%{zmaﬁfl{g?L
the payment the Government will pay- Rs.4,500 to the candidate through' Direct Benefit -
Transfer to the intern’s Aadhaar seeded bark account, In case, any Company wishes fo provide
monthly assistance over and above Rs,500, it may do so'from its own funds. '

542 Grant.for incidentalst A onestime grant for incidentals of 26,000 will be disbursed to-
each intern by the government through- D:rcct Benefit Transfer, upon the-infers’s joining at the -
internship location, .

5435 "mming cost: Exgendifures associated with the training of interns under the Scheme,
would be borne by the company ﬁom its CSR funds, as perthe extant rules '

54.4 Adrtumstratiw eostt A covered undet Compamea (CSR Poliay) Rules, 2014 up to-
5% Qf the CSR expendlture ms:;urred under this Scherme may be booked as administrative costs.

5,;1.5- , Insu’ra»nce, coverage: Tnsurance coverage shall be provided to each individual intern
~ under insurance schemes of the Government of Tndia, Pradian Mantri Jeevan Jyoti Bima
" Yojana and Pradhan Mantri Suraksha Bima Yojana, for which premium amount” shall be
provided by Gnvemment. In_addition, the- company may: also prcmdn additional aemdental- -
:usuram:a coVerage to-the iriterns, . -

B

5.5 Implementati_on- Mechanism o i

55.1 The Scheme will be impléiented  through e online  portal
Cwivw:pminterpship.mica.gov.in), dévéloped by the. Ministry of: Cotporate Affairs; The Portal
Wwill serve’ as a: cent:ahzsd platform for end-to-end Scheme 1mplen1entamn and*internship:

lifecycle management -

8. 5.2 Process for posting, mternsh:p oppm*tumﬂes* A dedwated dashboard will be pmvuzted
to gach-Partiner Company on the Pertal, for posting Internship- oppottunities. The Internship
_ﬁpp@hunmea wauld contain detailg of the internships: being offered, such as location: of the
mtemshtp, nature-of the internship, minimum: educational. qualification réquired, any facilities
prov1ded by the company, ato .

5.5,3 Reg:stratmanppheattoancess for the candadafes. Eligible canehdates weuld have
to register themselves o ‘the Portal, Based on the mfarmat:on prdwded by the- candidates, a
' resume will be generated by the Portzﬁ«!A browsing facility w:Jl"be made avaitablé to caﬁd1dates .

s £ . ’ o
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for preferred sectors, functional roles, locations, and other criteria. Candidates may then apply

for up to five (5) intemship opportunities based-on their preferences, including location (state, .

dxstrxct) sector, functxonal role, and qualifications.

5.5.4 Shortlisting and Selection: A pool of candidates wou{d be" shertlisted for each

: __mtemsmp ogpqnumg/ thropeh the Portal.. The. shortlisting.process.will. be.based. on.. the..
candidates’. preferences and the requirements posted by the com 1

um@m?%méﬁ%ﬁa&%ﬁﬁi@x&ﬁﬁtﬁwﬁ%\ﬁﬁﬂ%{%’%ﬁf T Tl : f
the applicant base will be considered. The shertlisting cntena is mmed at promoting diversity -
and social Inclusmty in the mtemshlp program. To ensure the above, the Portal will use tools
to give tepresentation to all such segments of the popu lation, such as Scheduled Castes,
Scheduled Tribes, Other Backward Classes as well as Persons'with Disabilities. Depending on
the number of offers for each internship, approximately twice /thrice-as many names, along
with the Resuroe of the cand:dates, wﬂl be sent to the compary for selection. C‘omp&mes would
be able to select candidates and make internship offers based on thelr respective selection
criteria and processes, Once an offer is semt by the company totie candidate. the candidate will

be able to:convey acceptance flirough-the Portal. A Detailed Implementation Mechanism for

the Pilot Project is given in Annexpre-I. This mechanism would be as preseribed by thts
Ministry.

'

es. In the shortlmtmgm (

selected: intern. Its further clanf ed that such an offér of mtemﬁhip can. nelther be canstrued to -
be in the nature of ah offer or promise of firture employment by the concemed: cormpany or
Ministry, durmg or affer the period of internship,

556 Qper-aﬁonal‘ Gmdgﬁnesz Detailed operational gnidelines. for the -‘c‘&rnpani'as,-f_'ﬁad the oo

youth fo- participate in the Piot Project through the Portal, will-be provided on the P‘c;i*f:;zl;'

56  Recognition of Best Practices: The Ministry wilt establish 2 traﬁs‘"ﬁ%ﬁ%éﬁt process to
recoghize.-and award interns, compames based on their exceptional perforiinge, nnavation,
and other crltena,

57  Grigvance Redressal Meclianism: A gievatice redressal méchatiisin to address the
concérns and issues faced: by stakeholdars will b established to erisure. timely résolution and
entiance overall safisfaction of the users. The key features of the: grwvancered:essal systetniare
listed betow:

' ) Titernship- Por’cal‘ All: stakeholders includiivg interns, comiparics, ste. Will be: abte to

submit their. quéries or grievaniées via the query redressal tools mcluding chatbots
liked to the Portal. These tools are envisaged to facilitate” ensy regrgtratlon of the
quenes, real time tracking, and updates-on the resolution status.

i) Dedlcated call Centre: A multilingual call center will be estabhshed to address
grievatices/ queries received. throngh, the: helpling,

H : 2



6. Administrative and Monitoring framework

6.1  There shail be a Monitoring and Steering Committee (MSC) to oversee design,

implementation, operations, and other aspects of -the Scheme. The MSC will comprise of
officets from MCA, ottier Ministties/ Departments and represeutatwes from the industry. The

MSC will be empowered to make recommen&atmns including .but, not. hmxte,d 10, any".
modifications in the guidelines, ehglhlhty, selection criterid, communication and outreach : S
'~p!‘wg,ras:vamaaan;»emafﬂxe&ﬁl@tﬁ?wfectﬁﬁeﬂmmﬁ? mﬁﬁfﬁ‘!ﬁ‘ﬁ"ﬁcﬁ‘ﬁé‘fiﬁﬁ%"aﬁy e

ﬂﬂ

other comm Lttee(s) for effective Scheme implementation, review, and cqordmanon

62 A cot cutrent monitoring, evaluation a‘nd le‘arnmg-.ﬁMEL} framewark shal‘lf be dgvelopf;d
so that timely corrective actions may be taken. A dashboard indicating key performance:
indicators (KPIs); periodic data reports and performance scorecards shall be used to.regularly
mmntor and evaluate the end-to-end implementation across all fronts. [ndependent evaluation
as well as periodic assessment/ evaluation studlas will be- underta.ken

7.' Cﬁmnnm%t!gm; Awarepess zaid Coproily Duiiding: p@ﬂlzﬂglﬁéaﬁimﬁ advocacy,
and. oapaci@—building initiatives will be undestaken to efféctively profmote the Schemete raise
" awarengss and higlilight its benefits. FAQS, user manuals, instructional videgs, and
- inforiational materials will be prowded on the Portal to facilitate part:clpaﬁon of candndates
and: mdustry

GGVemments/ PRIs/ ULBs would be done as per tequirements.

9, Lesrnmgs fmm the Pilot Project: Keeping in mind tha volume and- Golnplex natute '

of the Scheme, Pilot Project-is. a pivetal phase that allows: for. testlngconcepts, strategies ands .
systems tiefore a full-scale implementation. Based on the feedback reseived anid evaluation. of;;; ”
outcomes-during the implementation of the Pilot Project, lessans drawn shall be collated by the

Minjstry. “The same will be factored-in while reylling out the first phaae of the PM Intemship-
Scheme, asannounced in the Budget 202425, '

10, “This issues with the a_ppmval’.éﬁ'Hon’-ble Minister -Qf‘ﬁﬂrpé,lt:@tﬁ Affairs.

(Anuradba Thakur).
Additional Secretary

To,

1. Direstor Gerieral of Corparate Af:'fmrs Mjmstry of Corporate Affairs
2. All Regional Directors and . .
3. All Registrar of Companiés.  * .

'a’ .‘.-" 'ﬁ .

ordinacion  with the “State GoveNJmmts' Coordmahon w1th the State'



Copy to:

1. Finance Secretary and Secretary, Department of Pubhc Entexpnses

2. Secretary, C‘.oordmatxon Cabinet Sectretariat

3. Secrelaty., Department.of Econemie. Affairs

4, Secretmy, Department of Expenditure: -
i s v o T e e

6. Secretary, Ministry of Labour & Employment

1. Secretary, Department of ngher Education

8. Secretary, Ministry of Skill De.Velapment and Enuepreneurshlp

9. Secrétary, Ministry of Youth Affaits and Sports

10. Secretary, Ministry of Blectrofiits dnd Information Technoiogy

11. All the Chief Secretarics of the State Govemmenis/ UTs with the request to nominate
anodal officer for the Scheriie.

12. Shri Saurabh Shukla, Director, Prime Minister C}ﬁwa
13, PS to Hon'ble Mlmster of Corperdte. Affalrs

14. PS§ t6 Hon'ble Minister of. State of Corporate Affairs
15. PPS to Cabinet Secretary

16. Cl'uef‘ Controller of Accounts, M/o Corporale Affairs
17 Guard Fﬂe

i apieyer miidns Sy £ v

Ehae e e




‘ Annexure-i
Implementation Mechanism '
Ministry of Cor;ﬁorate Affairs shall develop the Portal available at

www, priinternship,mea.gov.in, The Portal will-serve as n ccmrahzcd platfonn for end—to—end
Scheme implementation and internship-lifecyelemanagement. - ' coETmen T

Ly remban fan ke SEATERY B 210
gl "l- .u L e g

o RumrAﬂhﬁéadeelme'Wﬁﬁtliei“Pm’tﬁ TR B SR AT R P pi‘ocasSes ) gwen below. ‘

21  Listof ‘Pai‘tn“gr Cém_p_ani‘es: The list of Partner Corftpanies shall be displayed on the
Portal. )

22 Internship opportunities: Internship oppertunities may be posted by the Paxtner
Companies on the: Portal. ‘The. Intetnship. oppotiunities would contain details of the intetnships.
bemg offered, such as Tocation of the internship, roles/ funct:ons of the internship, minimum
educational quahﬁtatmn requned, other special rcqunement, any facilities provided by the
company Sic. :

2.3 Canvdldate Rregistmhon and Proﬁle Creation: Candidates must first be registeréd on
the Portal through Aadhaar. authentication or eKYC. Information. such as name, address,
educational qualifications, certifications (if any) and other relevant detaxls to be prawded by

the candidates as specified: on the Portal, P,

"“would have to be uplosded by the cand:dates Addm@naﬂy, candidates must submlt a self~ '
declaration on the:Portal, affitming that all eligibility requirements specified in these guidetines
are. met and that none of the: ineligibility criteria apply. Based on the submitted details, a
Resume will be generated by tiie Portal for the cand!date :

2.4 Cmndldate Application: After the Aadhgar authent:cauon by ‘the candjdaxes &
browsing ‘facility will' be made available to. candidates ‘fbr brewsmg through internship
gppartunities, based.on their preferred:sectors, functional roles, locations, dnd:other criterta.
Candidates miay. then apply for up to five (5) Tnternship opportunities based on their |
preferences, mciudirxg location (state, disttict), séctor, fanctional role, and qualifications.

2.5  Shortlisting of Candidates: A pool «of candidates would be shottlisted for each
internship. opportunity by the Portzl, Depending on the. number:of offers for each: intersiship,
approximately twice/ihiice: as- many applications -wauld be shortlisted to be sent to the
campany. In the sherthstmg process, criteria that prioritize lower emptoyabmty and étisure
broater representation atross the applicant base will be-consitdered. Theshortlisting ctitéria is
aited at promitin "’dnfersity and social inclusivity it the intérnship program, To ensure the
abave, the Pottal will use toolsito- ‘give: represeitation to alk-sich ségieiits of the population,
such as Scheduled Castes Scheduled Tribes, Other Backwatd: Classes as we Il as Pergons witly

Dlsabxhtles

‘ 2.6  This poel of shortlisted candtdateszwould then be forwarded f0 each company fcr ‘
selectlon _ . - £ :



2.7 Selection of Candidates: From the shortlisted group, companies would be. able to
choose candidates based on their respective selection criteria and processes. Internship offers
to the candidates to be sent by the Company through the Portal. Once an offer is sent by the
company tothe candidate, the sandidate would be able to convey aceeptance through the Portal.
A candidate may receive up to two (2) internship offers in one cycle A mode] f’ormat of the
Offer Letter wilkbe-available onthe Poral forthe cotfiparies o uss, e

Pm’tai wouid automancal ly generate an [ntemsh:p Document that clearly outlmeé the detsuls of
the internship, including the roles and responsibilities of both the iffern and the company. A
model format of the Internship Document will be avallable on the Portal,

29  Internship Joining: Once the candidate joins the intérnship, ‘the col‘.npany wou]d.
confirm this on ‘the Portat ’I'his cdm'f'uma't'ion will ini’t’iate the r’éhas‘e of %6, 000 asa g'ram for

i“ransfer

2,10 [Iuternship: Bach month, the company will pay ¥500 and report this payment o the
Portal, Following this confirmation, T4,500 will be released by thi¢ gofernment, whmh would
be distiursed to the candidate ﬂ@rough Direct Benefit Transfer (DBT)

By

ug

Cexrtificate of: Completlon wou]d be 1ssued by the Pmtner Company to the candxdate A model

format of the Certificate will be available on the Poital. ‘The Cemﬁcate shaill be issued dnfy

by the paxm:patmg Partner Companies.

3. Guidelines for the Compa'mes :

3.1 Thecompany is expected to provide the person.an: acmai workmg expenence on-a skill

in whith the cotnpany is directly inivolved, It shiall be-skrictly-ensured that at least half of the
mtemshlp period would be inthe actual work/ real-life busmess envifanment, 1otin classroom

32 - Incase the company cannot directly provide intemship: oppm'tumtfes, it thay tie-up
withiz

)

.. Cempames in its forward and backward stipply eham (e 2. suppliers/ custamersf
vendars) or ‘

» Otiiet gompanies/institutiotis' in its préup; oF otherwiss:

33 Cempamas are advzsed not to prescnhe quahf" feation lugﬁer than necessary for the
intstnship.

34 Compmnes must not offer miernslnps for uﬁsknllad roles such as claamng, dehvery,

porter, security guard, office boy etc.

=B ‘ B ’ RS
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3.5  Companies are advised 1o ensure that the internship offered under PM intefnship
"Scheme is separate from other skill / apprenticeship/ internship/ student training programnme

offered by them under any other Central Government or State Government scheme.

3.6 Supervisors or mentors must be assigned by the companies to each intern upon joining

Addmonally, compan ies are encouraged to provide or enhance the soft and employability.skills.
of each” mtem

: ¢ gt e B LS
it M..-,..,___l PR PR e Rt ,.A. R A

3 7 ) The partmpamlg Partner Compames are expected to steer the internship management -

prograsume and the different internshi p opportunities offered across theit'company and others
in then‘ forward and backwards supply cham (e.g. suppliers/ customers/ vendors) or other
cmmpames:’ institutions in its group.

38  Companies shali fol l‘ow their own mechanism for assessing the candidates ona periodic

“basis. Quarterly Assessment Report of the candidates would have to be uploaded by the

company on the Portal.

39  In case an intern withdraws or drops out of the internship before completion, the
gompany must cofamunicate this information to the government via the Porta} by marking the
intern as a ‘Dropout’. This will ensure that no further payments are dishursed to the candidate,
by the government. The company's standard policies. regarding attendance, code of conduet,
and dropout shall be applied. Generally, an intern will be considered # dropout ift

;»i"'"‘,.“‘*""r.-a""!,!i“‘ TE ARG L A A

—ghending 10 thelr internship requirements suddenly and without notice to their Mentor/
‘supervisor and fiil to respond and/or rejoin despite two attempts af commaiication over a

reasonable period by the mentor or supetvisor, or if they express an unwillingness to continue.
Such candidates will not be permitted torejoin, and no Tntemship Certificate-will be issued to
them. Furthermore, they will be d1squahf ied fronr applying for any intetnship for one year*
ungder this Scheme. .
310 It isclq;,niﬁed that an offer of intemship would not give rise-to.any contractuai orlegal
tefationship of employer-employee between the Ministry, or the concetaed company, and-the
selected inform. It fs farther clarified that such anh offer of internship can neitherbe.construed to
e in the nafure of an offer or promise 'of futire employment by the coiiceriied ¢oimpany or
Ministry, duting or after the period of internship.

4, Guidelines for the Candidates

41  The rules and regulations of the establisliment, including those refated to timings,
hiclidays, leaves, ¢onduct, and discipling, shall be adhered to by the intetn. -

42 Inceasecofa medical emergency, the demise of a family member, or such extenyating
and ernergency circumstances, asabbatical of up-to two months may be granted to the intetn,
in-accordance with company policies and/or-any directives issued by the Ministry fror tinteto
tirpe. No ﬁnancnal assistance shall be provided during the sabbatxea! penod however, the mtetn
shall be parmitted to rejoin. and camplete ﬂ\e remaining duraxmn of the overall 12~month .

ps E
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internship period. If the, s‘ibbatlca! period exceeds two months, the: candldate will be 1eqmred
to discontinue and may reapply in the next :nternshlp offer cycle.

5. Recognition of performance: Interns- will ‘undergo continuous evaluation of thelr
performance and conduct by the companies in accordance with the companies® policies. To

- build confidence: and.create aspirational. value.for the Scheine, companies are.encouraged-to.

recogmze the 0u1qtandmg mterns and thls recogmuon may be dlsplayed on the compames

P
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I3 died ufdsmre o g AR B @ HE H| dob ¥G el wa
urgas fedad, §:-

Join Zoom Meeting

https://us06web.zoom.us/j/833214663247
pwd=HqdeVFVAbGG5VQNB9JAYSOIZKhW(L 1.1

Meeting ID: 833 2146 6324
Passcode: 491872

Signed by s,
Dharm Pal Pandey ( arer o)

Date: 11-11-2024 12:39:01 35 wr
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https://pminternship.mca.gov.in/assets/docs/PMIS_Guidelines.pdf
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AqWR & g Smded &Y IHdr g2
&, T AR/QRRI/MEAER R0 SrRieH § AHifhd SWIGdR $ded &1 &
A gl
14,91 AR &30 31 I g9 gyl geHiRm gien & e smded &
# "eg fae
ARe feult 7 div, divae, ey, wadidity, deiny, THee O dvgar e

g IFficar Hud SeHRY AST & d8d ScHiRT & TR & U 3
T8 B Ihd Bl

[ESIRESEEGIE

15.91 3t SR H31 & fae faxfta geraar fieni?
AR | AT §H & dlg, TAD e+ @1 12 HEH I SeARMT Bt T
3afy & forw 25,000 &Y AIRI® Jerdar el | 59 Iy 7 4
o TEER HUMT g ! IufRUMA 3R 3=y 3marur e § Fafdd Hust
Pt AIfadl & YR W &R TgH 500 W SRY Hfl|



https://pminternship.mca.gov.in/assets/docs/PMIS_Guidelines.pdf

e Td TR HUAl GRI YTAH R AU IH & §6, WNPR T Y
TR0 & HiegH ¥ URIY & MYR ¥ I3 o TTd | 4,500 U
BT YT B
o 3ICARM ¥ AT 81 & 9l TP S+ &I YRd WHR gRI 26,000
$T THYRA e e far e | ScHR™ ¥ fid g9 & §l
g R U dY gl (DBT) o Hiegd ¥ faaika & Sae|
o YR WBR &I ST TIoHISH, TUFHA Sftad aifd S aierr 3R
JYHHT ReM oA Ao & ded Ud® AfaaiTd ge- &l STHT Havel
YaH fear s, S fow ity I URd SR gRT UgH 3t
St sad SffafRed, Ul Sed @1 ffdRad gdedT didT dHavel
T R a8l
16.99T g SeARIT &t 3@f¥ & SRE a1 U= a1 3 Jerdr ffaeft?
o YNGR Ul 3o fad® & SER sifaRkad foxfta wemar a1 &5 3

gAY TeH I W AR HR T@dl &1 3MUb gRI T T8 IR |
B 3 AH 9T & Ht b g 3R T o

o AR H AT 8 & dIc UU® 3 Bl URd WHR gRIT 26,000 HT

THURA 3feH T S| I8 3aM 3D SeARYT I & AT |
3! TRl B & forw gl

o 3UHT AR & GRM 3MTUHT 35,000 HI HIRTH eradm et |

17.1071 $cARM & ar¢ W 91 Farv SR W@m?
T, 3BT ScHRY T B W ST BT AH FHIE 8 SIE|

18. )1 g 3AH1 3afy & R faxita wgrrar e
AT Al & SR faxig Termar UeH =gl &I Sme|

19.9T g3 3(U-1 SeRT & forw ug wiied & e #i5 faxita wgmaen
fraft?
HUS B! Wi & foru o5 fouw faxfia ggrrar ueM =8t &t smwrft graiifes,
3P eARM™ | MHA 81 & a6, HRd PR gRI a0 Te@dl & &4
T TF YR J IS dF Wd T 6000 BT UHHRA feH geaiand fbar

SITE|
20.3MYR ¥ JST §F QAT T 372




faftd WReRT dioHrell §RT UaM fhU M dTc Jde aiy SXdiaRul (Sieic))

U B & forQ 3nyR ST sawass g1 s7ev FS7 @1 lear &1 g7z
& g Jg7 [#7% &9

3{Tde Ufehar:

21.ga &1 9U9 F fHur S

gcH @1 999 U Iexdyul, Fwe, 9Hied €9 ¥ SHaRl S8R ddie-

Tarerd ufsear & wierd ¥ fhar Swm dvg Iefiear diuw R oide (¢

https.//pminternship.mca.gov.in/ ) G¥ goiBeTr 5?_?7? YAl Eﬁw o ﬁ,

3T Tt TR B 3R IuA SaRT o Gl T I 3o Uryfierang o

caull

o TCIARST Ufthan SHfiGaR! &I Urdffdmarst ok HUHdl gRT URE & T8
ARAGAIST W MMRA BTl WCARST TGS &1 Ie=d ScARMY
FRiHa ¥ fafdydr iR IrIioie THEEARMT & derar < g1 Udd Tad,
Thct, SfdRft & wry-ury foai wfed snardr & it ol &1 ufaHfa
& & T IUSRTT HT IUANT &l § |

o UIP ScARM & foU URAmGl &1 WA & YR W, T SR/
Y, IWGARI & SRSl & Y, I9- & [T S &l 9o S|

o TP T d IHGAR! BT TG B 3R I Yafdd I9- HAFCS! &

YR TR ARG B UH Bl
22. 91T SeARIT TqSHT Uidad W Usiievu & fow g5t 5= axaas @t
SATaRgEHdT HIT?
A Snaffal & dida R dSienul exd 999 FHafafed qwas od U™
G T1fRT:
o YR HIS
o e v uF (Yot / sifom wien / gedies yEor U9 R faER
far smemm)

o FAMAH UMNUIE 3MHR P Wiel (Ah )

3 9dl & fou W-uiwum & v g fhdt gxaaw & YA ol
oGPl el gl
237 fhaq AR R & forw emde & IPar §?


https://dbtbharat.gov.in/data/aadhaar-uidai/Aadhaar-seeding-process.pdf
https://dbtbharat.gov.in/data/aadhaar-uidai/Aadhaar-seeding-process.pdf
https://pminternship.mca.gov.in/

gl aifdmay 5 IeARM fAwed & fw 3maed &R Iod §, NH® Igq
3% TNEEl R, &, YHdT 3R araar & YR W fhdr off 9l gl
24. 71 § NIEA W 3(UAT Ui SeHRIT WrAfiwdrsn &) S gbdr §?
81, MU 3Mded &1 oifcd fafy ¥ ugd Uida W ou-i uia uruffedst &
St SR 9% 9¢d IHhd |1 gald, Uh IR (U Uryfiieant Jafie oq
& dIg, 3 394 B3 gqdd gl HR Tahd |
25.0f¢ g W U wdier ) § @ faft & forw o A g T @
T IM?
afe @ig enaeff uim # ¥ fHd W eeR & fw wufd 7€ a1 @ O 9%
YA SSART ISl & SN Ieh] & AT gH: 3ffded $R 9ol ¢
26. 4 3Af¥pad fbaa iRy 3ifer fire goa @2
U6 SAaR & SfidHar a el iR fird Tdhd &1 Th IR 3R
e & 9], SHEficar & Fuikd T 9 & iR iR &)
WPR/SALIBR HAT BN
27.9f¢ ® I SR & WHR 8 HeAT dgar e e g3 g=m m
g o =1 ghme?
3eff iR F I AT B WIHR/SRABR HR Jobd ¢l g, afe
DIz 3l TR BT IRABR HRAT §, Al I8 YUTHAT SR Ao &
Yfaw & abl T & G 3MTde H Jb|
28.7f¢ # - IRM Sfpy WeR HR g @ g Sifaw i dex F feme?
3MUHT 3ifad SfFR dex U iR Uidd R suars frar S 8k
Y B 3MUdh Uollpd sHA Ud W AJaUP & 0 & Holl ofe|

S HelddT:

29. 9T 3eARIT T A & qI¢ AR I HIg TRET 372
T&l, GUFHA SR Aol SeHRT T &1 & §I¢ ASHIR P TRl gl
ot g1 graite, Hufal 39 e &I AR o &1 fadhed g Fabdl g o
307 HRBIA & GRM ATYRU YeRH Hd g1 I§ & G Jg@qul g
f5 oAU & UG HATT, HUA MR Ied b g Pls AlderdD Il
HIA Faea-sraRt ddy T8 991t 81 39 SifaRad, ek & Ul

Tl HAag gRT Hids ® IR & YA A7 dic & ¥0 H Tol IJHIAT S
Bl




30. 97 # ST &I 12 HEA A 3T TGT JHdT §?
a1, SR Pt 3@y 12 HeH FuilRa g1 JHHE e+ Jo & dgd
Y 3N ol d¢l o ohdll

3.9 § U iR F RM giRal & THar g2
gl, 3T WRER U+t @1 Hifel & IR Jfeal & I &

32. 91 g gfear fodit?
gf, 9afa ongdf S HUt B SEEI I & IR Jfedl & AW U=
=l

33.fafeer a1 feft o= emuafufa & A w1 &2
T A #, WRIER HUAT B Aifaal & e, ufiget & @ weN I @1
3B far o Faar gl

3471 H AP & §1¢ Y: SR | IS g1 JbaT §7
gf, afc Sfa®m™I ol JeH ¥ % = g df Uiy g e w12 T8
B SR 3af gf IR T Tl

35.9f¢ sraemr Safyr g WA A orf¥res g a@ FaT ghM?
gfe 3T & HER ¥ e B, O Uiy ) SR d§g B gl 3P
a1e 3ngdf ST SeHR™ R % H R § 3Mde &R bl gl

36.af¢ & & 9 ¥ $U BT GBI dar §, 9 |1 g R ot ek
yHToTgS e
g, Al e & 7R ¥ g, O ot snadf o U B TG F ergER
SeART Gft 89 & §1g UHIT O WIS

7.9 ® Rifeear wadt smurafufa a1 wifvaive Tuwamst & s@mar =
PRUN A TP BT AARIY B bl 57
TRaite oafifd S8 ukar & &t Jew @ gg o1 T € oM
murdeTe uRfRufadt & sigwr faar s g@ar g1 Sed & oA faRiy

fufd ) ==t F1 & o 3om wiags a1 gageR ¥ WHf &A1 =1feu|
§& < T 9 7 P Sifqw vl o w ARk B

38.9f¢ gt SeARg Tt g4 A ugd & SISl U @ T FEM?
e PIs Fod Y I 89 ¥ U8 & BIS a1 7, O 39 UH THaed
3R HAHH TH99H B! YRIT HAT S|

39.91¢ & $e-iRM ¢t 3 & ugd € oIS g (SMU ST T W) a1 H;A
g ey yHoNE e




I8Y, iR f & B ara ufiget B e guife yEor U A6l
forerm

40.11 # Ul gAH SeHARIY Bl F §I¢ Y: 3 SeHRM & forw
3Tde B Bl 57
gfe 31U Ul A $e-RkY Gt 819 ¥ Ugd BIS &d 8, O SUD! Ul
SATET Bt aRT ¥ UH 99 @I oafy & fow diew geRm g & dgd
fohell o SR & forw 3Mdee o=+ &1 UG gl & Seh|

M7 H TP 9 $ afy & aIg YR & o g 3mded H Tdhdr
87
gf, $cRY BIS gdb URIE Th a¥ & §I¢ UYFHHA ScHIRY Aol & d8d
$eHRY & AU T 3deT $1 & U g

42. 191 $eARIT E 84 A Ugd dig uikremr far smemm?
Tol | TUTHT SeHRY JIoHT & ded Tdd scHRY & W & 9 § yRifiie
ufRieor e foar S|

43. 97 3SHIRIT & IR D5 UG Jedidd gidl 82
gf, e B eaihd THI-THg R 39 UerH, IufRfd iR Hu-t &t Hfoat
& U & MYR W fHar S Sed &) IRdR ® U F 95 991 3R 3/
S¢1 § Hag & & AU Wisd®d UeH fbal Sl 3 Jeaidd WifiaR
SHufl gRT fbu S|

44.T% URY F U ¥ # fby avg o uRaiemet R S0 &2
ged U B SRedl 3R Sed & DHINA & YR W AT R Bt
gRASATS TR HTH ST

45.3¢-IRM & R g fF9 e & U Ug—A dfgu?
SO F YR W Y HIS Bl AAHAN -3 & Jbat &1 AH dR
TR, o4 ¥ TR Wd T HUS Ug1 AR Hut Bt 99 PIg Aifadl &1
UIa B BI 30eT B o B

46. 97 SSHIRIT T P & qI¢ g3 vHIOT U e
i, Theadd AR [ PR 9 Sed Bl WEeR HutEl ¥ty
SeHIRIY TSl & dgd UHIOYS U gRT|

47. 93T URR1ELS B S UG & YR W $A AT G2
AT RIS B S5 YR Ye¥H, TaER 3R 3 AFCS! & YR
W AR &1 3R R A & [0 TH URSRN Ufchan RIfid S|

48. %3 Rrmaa a1 vyl &1 FHIYTH HH T2




gcd oAl Rprd a1 Uy SeHRY Uidd R dedlc Wigd Rerd Haro
JUSH & WO § TRdd R IDhd &1 9P SHfaRad, Jeudrsd & e
3 U Rievradal w1 afdd @4 & T te dgumt eid JeX Iudsy gh|
g U Ul o S USiihRvl, aRdide 9Hg ofdhiT SR qHy™ &1 fRufd
R 3Usc &I JfAYT U™ Bl

eI/ Ul & fore:
Yrifiel & forg AFds
49. 9T eHRM dieAT & forw =it 500 Huftal & glles F1 &
AMds o1 87
a3 fUa dF auf & Sid HegsR &g & SMYR R =Y 500 Huf-at

& UgdH &I g
50.9¥1 HU-T 500 Huf-El H URfUS T A Wi T8 ] Fam gw v oft

UYTFHAT SSHRIT qoFT § YR & gad 872
B, e 500 Hu-Rl # =MfAe 7 g9 arell bufal, 9 a1 faxia g
ff 39 doFT § YT o 9dbd §1 BT, S5 diuRe AWAl & HAT °
ARt A grf, S g # wu ufaffia o 8t ik et & ufaffia &
YR R 3P JHAR BT HTHAT D

51. 7% Hul Y ge-HRT Y T8 B GHdll W U 3R T fAeew g2

e P HUA WY IR W AT &F TR U o4 & 3w g, O 98
fFofaad & Ty Toois HRP TUTHHA STHIRMY Aol H U o Il 3
o TP R T uyadl IMyfd sRaen H Wi HwfAar (SR, smyfcerd,
ued a1 fadhan) |
o IUH Y & A 3T HWAAr a1 TR |

ga:ﬁﬁmﬁaw:
52. 91T §-RT 12 WA ¥ 3P TgE &1 TPl 872
e Bt 3afy 12 "el fulfd 81 yurwEt e av & dgd 3@

3 T8l §g/™T 1 Wbl
53.FT HWA & forw uikreait <t ufkieror wem s ufart 32




g, Ul & o ged & uRifie ufiemr vem e ofter §1 39%
SffaRkad, dufal & a8 gFEd H amfet 6 SRk 3afyy &1 &9 9
HH ATYT TR adfde & IR § did g, 7 fob gfieor 7

54. 1 WAl BT URRgge & gdded a1 anfesie fFgea o= sifFard
27
gf, Ul BT UdH Zcd Bl Sigd B R THdL® 1 ARHR Hgad &Rl
T sqF SifaRad, Hufal & Ud® e & Give R ISHIR Al
PIA P! Y& B A M & oy Wewnfed fobar & &

55. 3T UfRg] Hi[Gl 949 ST & dgd PHARI & U | Ig g2

g Wy foar Sar § & SeAR™ &t Iwe #ae™, a1 9efdd duAl SR
TAMT S & g Faed-eHaRt & et o dfaees a1 S e @
RIftd T8t SN T8 M Wy fhar m § fF SeARm ot Wit ives &Y
J @ SR B afdr & IRAE A1 ITF I HUA AT AT gR1 Hiasy |
AR P! UG AT a1 B! UPHid H TF1 o IHhdl g1 SqH @], 9|
T q 3T
HrRfad I faAie 27.09.2024 & Wy fear 3 fr dien e-iRm dom &
TN & fol, o4 ol HHINGl & JHBE T8l AFSI. Iad PrIad

O Sau®- | § Ay g

S 3! fa<iia wer:
56.9fRgfaft B € WA arelt it faxita AgmaaT &1 <RT T g
uRregsff d1 12 AR $ T SeARMT 3afy & SR 25,000 H1 ARG TgrIal
et 9 IR 7 T
o HUA oo P UM, 3Rl 3R Faftd Hut Hifadl & sMyR W
30 TR B § g HeH 500 YT SR T
o TTP T WMPHR STRGT dfHhe TAHR (DBT) & SIRT e+ & SMUR
T IS dF Wd H WY 4,500 ¥UY HI YAH BT ST 30
& Hhe ¥ ffdRad Wkie Je™dl UeH &R gl gl




57.F1 PIg HUAl Scd HI AP Ge™dl & U d 500 § 4P ueH
P gHdl 872
gl afe PIs Ut AIRIS Te™dl & =4 H 3500 ¥ AP UeH BT 18]

g, d 98 UITISIR e gRI dar fhU U 2500 & 3ffaRed, 3= W &
e I T R Johd! gl

58. T HW-ai UiRTe3M Ht AT Favet UgH F+ & faw IR §2
T, HUET Se Bl ST Havel UeH PR & U IRer! T8 gl Udd
gl URd WHR P! ST A & Sl Har fhar Sem:

o UYFEHA g FMfd S Ao (uAssiar)
o TUMER FRam S Ao (fuaugdiar)
S &1 dieEredl & Wlw &1 YTaH URd WHR gRI fdn Se|
?ﬁﬂqﬁﬁ&mwwmwmmﬁw—ﬁw
|
59.HUfAT FSRT & AU P TR HT TPl 87

IEleR Hufadl & Uidd R Th JHUT S¥Ers UeH fhar s, oigh 9 e
3T SR 3faRT BT URE B Jhd gl

SeHIRIT QIR
60.3CHIRT TIRET A T SHSRI WfAa g1 arfee?

g N # fAufafaa e e 87 arfge:
o 3R &1 WM
o ZHRM B Y iR F
o AaH eifrw g Saad
o HUA GRI UM &I T8 Pig ot gawr (©F, maw, uRagd, oM

3fe)

61. T ATSER HUfAg 34 N fPU U SR R &1 Juifed ar
gel IPpdl 82

g, 3aWR @& URMS Ui & fooddt oft I & ama & wrfier sufal &
U R0 3fa¥R &I g 1 JUlfed &1 &1 fdded gl gdifds, T8




P G Tea0l § b I IRade iR SR Ue o=a & forg Afde
fdet & HiR fu o =nfeul

62.91dd WX HU gRT 5T YPR &1 AR YUPSIT URe &t o1 dddl
87
ST B 3T AR YB3 B URE HAT AT Sl 32+ & I [ABb
& Wided B HUE B 3T YDt & fou eIk &1 Ixey 6l
S MR oM Pirel A 81 8, O JBrs, feehiadl, Peit, JRaf s,
7 by &[T

63.®UT fhdt gef &t givmr # yriierRt &t gfy $J Fedl 82
Od Pl oA AR # WA g SN 8, df HUAl Bl Ucd WSB!
yriiert &1 gfy ST gt

64. 9T HUEl & U $e- & GHIgR/PH WeRH/ufAfad & aryal 4
fAueq & fau 13 &3 Iuaw 87
gf, Ufgialt & U °INUM U7 WR EWER IR P AGRGdHdl g bl
o d Wy U ¥ &gl S & et off gafaer/gdasr/suiRifa & A
B, HUA I ARG JH HR Thdl ¢l Rerd HaRu & & T 4R
P U A, U ¥ TP Alsd Afed B UIuH eART aioFT Gdd & ATeId
I T gEl 3 oM & forg fgaa fean < wan g

65. 1 HH-al Bt giRrgget Ft FRE ok qruied 3t T duR w4
DI STaRgdHdr ghil?
g, HUMTl e & YR BT Had H1 3R IR AT Bigdd e &
forg AR SR geuierd gfam R &R Tl gl 39 dF &1 IUANT S+ B
Y Pt AR Gurarst R f[vfg o= & forw +f fvar s 9ot g1

66.59 Ao & forg ufdtggent &1 wdf & wia @ 32
S bad REY 0éd @ & g A wdl B Tt g1 Hu gr1 Py
Tt fdarur § A @A ara Jurfad IEfieart & gEt uida R @ |
U¢d &1 T@NGH IWGaRl &1 dHdd Tt &1 G-, Sl Fe4R™ &
AR B F=AT ¥ TIHT N a1 foiE grftl Ul uida ¥ SWGar]
H1 I99 H H 309 fIde &1 AT R Ihall Bl

67.F1 SR BT U Falad-sHaR! Say S491dT 872
Tel, SR U9 HAe, & Hudl 3R Tufd Sed & s Aaied-
HHIRT Yot R T el B

68.FT SR Y¥ITd B Ui A ASHIR BT areT AFET ST Il 82




Tal, SR Tad & Y&fd HUT a1 WA gRT SR 3@afy & gRME
T ISP §I¢ HId T ISR ¢4 & dlc & ©9 § gl qHe off bl
69.FT URTE3 H IRM & fFrawl o el &1 urew $ smawaw

87
gf, fiefaft & T & o iR faf gt &1 uras e grm, o I,
Jiedl, SaHT, AR R SR § Faftd a9 wnfa g

UGR( &1 HTIT:
70.FW4T IHT UfRNEs S FA Uar ¢ Dt 82
WAl IPHT URIEST BT H dD! § THIAT X ol 5, oi:
o HU ®I deUsc I I HIfST W MU Iuaierdl &I Idaid
¥Y ¥ WHR BT
o I HUAI F JHRIRUA AT JHhadl &I Hel-dl H AT B

o RIHR IT YHIU UF UgH AT
o 3 & fAHN T IAT &F TR UgH B

71. 99199 HHAA] B 9P UST & YR TR HA AT M2
AT TYRU YR, FaER 3R 3 AMcs! & YR TR HHE-l B
AT &1 3R QPd A & ol Th UReRl wferar wiifid &

ScHRIY BlsA & A
72.9f¢ B¢ S iR 7f 89 @ g & arug & AaT @ 91 BYS a1 @
af 1 e
gfe ®ls e IUY o AdT § U1 HH BIS odl §, o HUA DI Fed B
"SIUEe” & ¥ U A fgd X Uicd & WHH ¥ PR DI 98 DRI
oAl TRl S IWIGIR DI M YIdE gl fdhar |1 Jabm|
73.felt S & giusnse A=A & W AFES |1 @7
Bt e B IMUSHSe IHT S YohaT § IfG a%;
o 3AM® 3R foAT et ToT1 & I eARM SMaHdls] R &M
&l § IR S|
o 3MH T I Wded gRT & IR Jdlg TR & YO & SIaq[g Ufafspar
o a1 g A 84§ 3% d gl
o 3 SR TG4 P ST Add B




SR & aR-ARIb:

74. 901 U & feznfadwr ufkrgeh # gt Hifa & Fufa w3
gf, 3cd & forw get i duht & siale fRen-Adwt grr wnfa erf s
TR @) g, ofAre gt ok 3 UBR &I Ffedl & faw foar wfta
8 Tl gl

75. 97 e SAHI o Thd 87
fofrcn smuaffa a1 oivaive smoafufa SRit srauror ofvfufaat &,
uRRregsft @ Hut @t FAfaal s A & AR & ouR & WeH d%
&1 HTHI a1 o THhdl ¢

76.F1 AP & SR RIS it faxia Tgraar ferie
GBI Al F ERE HIs AT Jerar UeH Tt &t S|

77.9f¢ {53t e @t @ af¥r gf wd_ A it 8 wie af =T e

gfe SE@HI Safy & HEH ¥ Sifi® g S §, o UIE B U SeARMT
§¢ B gt SR SATA SRy YA d% | U 31dg BT gl

78. 91 HU™T AT, URagd, Hda Ife SRit JAUT yeq F1 & e
SWer! g7
HUR Bl S BT A, IRTET 1 HT SRt AT U A BT Sreaa
T 81 T, SR 9 T SIS I AHGR! HFQ ¢ df 3P U I
YT yad A $ ddiaT gl

HHTIT BT YHTUTS:
79.F1 SWA &1 RIS B 1 A BT YHIV-UT UG HIAT GHI?

gf, Ul B Sed B W g BT YA U o1 grnl g o gRfga fasan
ST @1fgT fob JHI0T UF dad HRflGR &+l gRT &t faalkd fear S|

qicd Uy
80.3TYNHUt Ft AR & fFd YPR & IWRHArs HI Na ab Uga
@1 SrgAfa 82
fafafed Iuasdl USRI &1 Uida 9% Ugd Ul ®:
o DU TTWIUD: HUAl UhIsd WM B R HU=l 3R Acdd

Trireff & foru 1 Aied SRt Fgad #RA 3iR Hu-t & ZeRM™
GISHT B TR A P ol fSHeR |




o AISd UYBRY: HIURC A & HACT (THHN) & Y AUH & Thd
fig & ¥U & & Il 8, TR Ao BT Y889 Hal &, AFG
Tareq fged &Rar 8, iR Rremdl &1 Auert & 1
o TG IWIEH: IcARMT QRET T UM, Ae DI @R, adl
RIRIerarstt & fgfad|
o THdHRARED: URIgsh & faw dush fdgl ufiegstt & iga-ufafea o
Tiafafial, em SR fae™ qur srfvae & veed & o SeR|
81.7isd 3AfUert 3 YfiredT w1 82
e ISR gz SR g ¥ Tefid It TR & e tea Jud
f§g & ®u & o &d T 3 HU P eART AoHT B UsEd B g,
TR fgad axd &, 3R Remdl & fou sidiehia mieRt & €0 o ol
Ixd Bl
82.U% WG IA1YA faum &t e ufkigy fgea fd o a@a &2
HIIRC HHd BT HACT (THIT) TAH 100 S+ & fog 1 TSR & 30T
@t RIwir &= gl
83. 9T Aca® TR A HUA! Bl 3R F FeARIT URE BT bl 872
81, Tg P! HuUfl, GeOd Hu-al, 9 obaR, awdr ok faae qa
HUAT P 3R I AR URE el B Johd| 9 Had 30+ W6 & o g
3eHRY U R IS B
84.HUt TRM® IWfGIRT gRT gof Ft TS Redl &) FA 9 IHd 82
TS ImNTEHal fhd! faRy STiGaR gRT Jd Hu-t a1 JHg SHIE & %G
Rrey & oo Riemdl @t i &R J&bdT gl
85. 9T UFd WaIY SUANTHdi U Hu-t & g a9 U wideral ot
HET <@ 99d 87
8f, TI3R IYANHAl Ul HU- & U §91¢ U uddefp] & W& <9
T&Hd gl




No.S-65025/01/2024-SS-11
Government of India
Ministry ol Labour & limployment
Social Sccurity Division
ok ok ok ok ok

Shram Shakti Bhawan, New Delhi
Dated 27" September, 2024

Office Memorandum

Subject:- Legal clarification for the PM Internship Scheme regarding applicability of Labour
Laws on Interns-reg.

The undersigned is directed to refer to Ministry of Corporate Affairs” communication
No. F. No. CSR-13/29/2024 dated 18.09.2024 on the above mentioned subject and to state
that the issue has been examined in the light of provisions of EPF & MP Act, 1952, in
consultation with EPFO.

2 It is stated that EPF contribution is payable in respect of employees employed for
wages In accordance with the terms of the contract employment (section 2(f) and 2(b) of the
Act). The Payment of Wages Act 1936 also, states that wages are paid in accordance with
terms of employment, express or implied.

“Thus, the terms of engagement of a person with an establishment is the crucial
determinant whether the amount being paid will qualify as wages or not.”

3. Reference is also invited to M/o Corporate Affairs’ letter dated 18.09.2024 wherein it
has been stated as “The internship would not entail employment for wages in any kind of
work. Further, the internship allowance of Rs 4500 is to be paid by the Government of India
directly to the account of the infern”.

4. In view of the aforesaid provisions and above observation of M/o Corporate Affairs,
for the purpose the PM Internship Scheme (PMIS), prima-facie interns do not qualify as
employees.

This issues with the approval of Competent Authority.

(Sudesh Kumar)

Under Secretary to the Govt. of India
e-mail : sudesh.kumar73@nic.in
Tel. No. 011-23473009

To
Ministry of Corporate Affairs
(Ms Himani Sharma, Assistant Director)
Himani.sharma25@gov.in
5% Floor, A Wing, Shastri Bhawan, Dr RP Road, New Delhi.
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